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MEMORANDUM FOR: Deputy Director (Rescarch) 
SUBIECL : esionation of Geicentific Pay Schedule Positions 
S “at 
% GpeK ba 


i. Uhe vecently siuiained <eauetion on Managoment of Sxcctally Quali- 
am a 
bs. 


vied Srienbtific Personnel Estobliches & requirement gor identifying 
those selentific positions which should be designated ag oclcntifie Pay 
Sehedule positions. The Seientifie and Yechnical Perzonnel Advisory Comailttee 
aiseussed this requirement at its first meeting and agreed that the initial 
process of identifying these positions should be carricd owt on an Agoncy- 


i 
wido basis so thet approprlate recommendations for cateblishing dollar and 
munerieal ceilings could be made promptly. 


2, We would therefore like to have your recomicnintions aes ta nositions 
in components uncer your jurisdiction which you belicve should be includea 


in the initial desiemation of such positions. The Selcemtiric and Technical 
Porsomnol Advisory Committee is responsible for reviewing all positions »pro- 


- 2, As you know, the recommendation that the Scientific Pay Sencc@ule pes 
ayoroved indicated that it would be used sparingly at first in order to insure 
an orcerly inmlementation of this nev system. Thererore, your reco:znendations 

howlad be peared to angroved budvcted activities and programs and snould list 
Wwobeoly readuirements for PY 19Gh end PY 1965, You should also syecify in 
“ach cease whether the position will initially be filled from outside of the 
ney or from within. Pinelly, your recommendations should include the fol~ 
lowing supporting data: 


a. Deseription of the nature of scientific or technical work to be 
performed; K 


ob. Statement of the accomplishment expected of the Incuubent; and 


e. Explanation of the basis of the need for expert scientific qual- 
ifications. 


LL. X would appreciate receiving your recommendations by 31 May 1963 in 
order that we may proceed as quickly as vossible with the initial designation 


of positions under the Eclentific Pay Cchedule. Chicr, 
Salary and Wage Division, extension is available to provide any assis- 


tance vhich your staff may desire in connection with the implementation of 
this program. 


pep es shee As 


Emactt D. Echols 
Director of Personnel 
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